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DECLAAATJON of COLONEL rRETIR ED^ DANIEL CROWL 



1. 



My name is 

serving nea| 

and served 

ppointment 

five ranks 

Major, Lieiitenant 

in a variety 

included a 

Virginia. 

this assignnjient 

command 



Daniel CrowL I retired fix)m the Marine Corps in July 2005 after 
iy 38 continuous years. I enlisted in the Marine Corps in Oct 1967 
for nine years in tiie enlisted ranks before being selected for a 
into the Warrant OfiBcer Program. I was later promoted through all 

of Warrant Officer and served as well as a First Lieutenant, Captain, 

Colonel, and Colonel. During the ensuing years, I was placed 

of operational and staff assignments. One of these assignments 

tour as the Command hispector for Marine Corps Base, Quantico, 
served in this position from July 2002 until July 2003. It was during 
that I met Major McGrady who was also a member of the 

sbff. 



I 



myexpeneaces 
Major Mc^rady by 
prepare his 



3. 



expeneoce 



My 

monber on 
board 
explain the 
selected 
my career 



foir 



4. 



In the earW spring of 2003, 1 became aware that Major McGrady had not been 
selected foj promotion by the FY 2004 lieutenant colonel selection board. Given 
with the Marine Corps' promotion process, I offered to assist 
reviewing his service record with him in an effort to better 
record for the next promotion board. 



with the promotion process includes having served as a board 

numerous regular officer promotion boards and I have also served as a 
meniber on several special promotion boards. As such, I felt qualified to 
processes used by the boards in determining which officers are 
promotion. Further, I have written hundreds of fitness rqports during 
an officer in the Marine Corps. 



9S( 

There are 4 variety of factors that weigji-into the decision making process for 
selection. One of the most important single factors is the comparison of an 
officer's performance with that of his peers. In 1998 the Marine Corps' 

1 ' 
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5. Under the 
supervisor 
ofthesam^ 
system r( 
officers wetre 
officer, 
of the 



"* \'S^uS'Ji^g^^^eSllso required the reviewing 
'rJ^^^S^^rvisor. I make an independent assessment 
rankWgs and provide comments. 



required i 



,whlo 



"-^IS^r^s^STr^^I-rw^^fficertransferredftomthe 
reporting benior's supervision. 

,. BeoausekpossiHene^^^^e^^^S:^^ 

tJLferrJd at a time that ffld not ««r^^^^^^^^tmc« that was 
required, the reporting seraor was only "T™^,^*?^^ as being first on a 
tS^ferrikg. TOs ^^'T^^J^^^^^^t^^'^^Z^^o^l on a 
transfer r^rt, even though he would ^™ *■«» ^J^^ ,„ 4^, a report 
periodic feport, because the reportmg »mm- was ^^^ ^^ „f ^ 

?:±«=r 'rr= 5 ~- ^^^^ 

changed. Under the n^ system, a r^»tt^em»d^^«P 8^ g^^ 
the same grade on whom the r^'^^f'^"^^. f-ct it is vital to the integrity 

reports 



0^^ 
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9. With 
what I 

These fact(l)rs 
during the 
that time, 
decorations 
Executive 
positive 
Davidson, 
negative] 

Captain 

saying 

should 

impact 

obtain 

being 



rth^t 
Inc^ 
tort 
Land 



> noted 
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:^ were S'gmfi'=^»P<'^?^= ??Sor s^ce in Southwest Asia 
h^: r^S^d* M^trus Se^ce Medd which, at 
j^tgultwar. "^y^ He also had twd other personal 

davidson to obtain a letter to try ^^P^^^^ negative inference 

selected for promotion. 



However, the «»»f»^- ^^Xnty ;^^"^tag philosophy 
■tthatthisappea^ta^— H^^'-^^^fC-^beingato^ 

ilosophy remained eonsistent over ^f^^^^^Z^ ™p ;./.» 
reflect Colonel Scovel's assessment ofMmorMcQtaay as a p 



and 



board.1 am also aware ttat WtoJ^Mf^y^^^e letter had some 
lie«tentat colonel promotion '><«rf-. '^.f^' ^IXnorconstitute any type of 

^c^:;::4:rCM^?r-^^^='-^-^--^'^» 

endorsisment for promotion. 

,2. Mmet.«onedaMve.bas^onn^«P»«- »^^«»^^J^^^ 

comparative p^omtance <»««"*« X«^?Slected fcr promotion. WhUe 
a key 1 actor in detetminmg whether ""'™°" ""^ ' - ^aJ^two times as 
no one factor was conclusive, .t '^^ fj^f 'l^^f'^X^motion and 
rfcl^^^rr;rrar^»;:^«cershel^asahovewere 

rare 4d were almost certainly promoted. 



0^^ 
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13. Per the provtisions 
foregoing is 



of 28 U.S.C. § 1746, 1 declare under penalty of perjury that the 
true and correct. Executed on December 1 3, 2005. 




CROWL 
Colonel, U.S. Marine Corps (Retired) 



0(p^ 



